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PROJECT MAINTENANCE AGREEMENT 
 
 
 This Agreement is entered into this   day of  

20  , by and between    

  (Contractor) 

located in   and those INTERNATIONAL 

UNIONS OF THE AFL-CIO listed hereinafter  (herein referred to as the "Unions") 

for the purpose of project maintenance, repair and renovation work for the 

 
  located at 

(Project) 
 . 

(Location) 
 

The Unions are composed of the following International Unions of the AFL-CIO: 
 
International Association of Heat and Frost Insulators and Asbestos Workers 
 
International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers 
 
International Union of Bricklayers and Allied Craftworkers 
 
United Brotherhood of Carpenters and Joiners of America 
 
Operative Plasterers' and Cement Masons' International Association 
 
International Brotherhood of Electrical Workers 
 
International Association of Bridge, Structural and Ornamental Iron Workers 
 
Laborers' International Union of North America 
 
International Union of Operating Engineers 
 
International Union of Painters and Allied Trades 
 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of 
the United States and Canada 
 
United Union of Roofers, Waterproofers and Allied Workers 
 
Sheet Metal Workers' International Association 
 
International Brotherhood of Teamsters 
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COVENANTS 
 

Whereas, the Contractor is engaged in the business of continuous plant maintenance, 
repair and renovation (as defined in Articles V and VI) with diversified industries and this work is 
of importance to the Unions herein listed, and it being recognized there is an essential 
difference in the conditions required to perform this type of work, the Unions herein listed with 
the Contractor wish to enter into an agreement for their mutual benefit covering work of this 
nature. 
 

Whereas, the Unions have in their membership throughout the area members 
competent and qualified to perform the work of the Contractor. 
 

Whereas, the Contractor has employed and now employs members of the Unions and 
the Contractor has a commitment and/or contract from the owner for maintenance, repair and 
renovation work recognized by the Unions of the AFL-CIO as being within the jurisdiction of said 
Unions. (Subject to General Presidents' Committee policies and criteria.) 
 

Whereas, in order to insure relative equity and uniform interpretation and application, the 
Unions wish to establish and administer said Collective Agreement in concert, each with the 
other, and all with the Contractor. 
 

Whereas, the Contractor and the Unions desire to mutually stabilize wages, hours and 
working conditions. 
 

Whereas, the Contractor and the Unions agree that, due to the particular nature of the 
work covered by this Agreement, there shall be no lockouts or strikes during the life of this 
Agreement, and provisions must be made to achieve this end. 
 

It is, therefore, agreed by the undersigned Contractor and Unions in consideration of the 
mutual promises and covenants contained herein that the Project Agreement be made as 
follows: 
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ARTICLE I: INTENTS AND PURPOSES 
 

1. This Agreement is for the joint use and benefit of the contracting parties, and the 
provisions herein defined and set forth shall be construed as binding upon and effective in 
determining the relations between the parties and/or subordinate sub-divisions thereof signing 
hereto: and to set forth herein the basic Agreement covering the rates of pay, hours of work, 
and conditions of employment to be observed by the parties hereto. 
 

It is mutually understood that the following terms and conditions relating to the 
employment of workers covered by this Agreement have been decided upon by means of 
collective bargaining and that the following provisions will be binding upon the Contractor and 
the Unions during the terms of this Agreement and any renewal thereafter. It is further agreed 
that the employees working under this Agreement shall constitute a bargaining unit separate 
and distinct from all others. This Agreement covers all terms and conditions of employment for 
work being performed hereunder, except for all work that may be performed under the NTL 
Articles of Agreement, the National Stack/Chimney Agreement, the National Cooling Tower 
Agreement, National Refractory Agreement, and the National Agreement of the International 
Union of Elevator Constructors.  However, all instrument calibration work and loop checking 
shall be performed under the terms of the UA/IBEW Joint National Industrial Agreement for 
Instrument and Control Systems Technicians. 
 

Contractors signed to the General Presidents' Project Maintenance Agreement, which is 
a national agreement, are not required to become signatory to a local collective bargaining 
agreement. This Agreement may be modified by mutual consent in writing by the parties 
signatory hereto. 
 

2. Amendments to this agreement, for a specific project or projects, which are required 
to make a contractor competitive, may be added by vote of the General Presidents' Committee. 
When approved by the General Presidents' Committee, the Amendment shall be considered a 
part of the General Presidents' Project Maintenance Agreement for that specific project. 
 
 
ARTICLE II: MANAGEMENT RIGHTS (Bulletin 17) 
 

1. The Unions understand that the Contractor is responsible to perform the work 
required by the Owner. Therefore, the Contractor has the complete authority and right to: 
 

A. Plan, direct and control the operation of all his work. 
 

B. Decide the number of employees required with due consideration to the proper 
craft classification thereof. 

 
C. Hire and lay off employees as the Contractor feels appropriate to meet work 

requirements and/or skills required. The Contractor may hire employees by name 
who have special skills or have previous maintenance experience. 

 
D. Transfer employees with special skills or qualifications and/or employees from 

jobs where forces are being reduced to jobs where forces are being increased 
without restriction or limitations. This would apply to Contractors having more 
than one (1) maintenance project in a given locality and in the territorial 
jurisdiction of the Local Union or Unions involved. 
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E. Determine work methods and procedures. 
 
F. Determine the need and number of foremen without regard to foremen ratios in 

local agreements, name the foremen and to require foremen to work with their 
tools when in the Contractor's opinion this is advisable. It is not necessary for 
each craft to have a foreman. A foreman may act in this capacity for more than 
one craft. This is not to mean that the Contractor will have inadequate amount of 
supervision on the job. If one or more foremen are established for a craft one (1) 
must be designated as a top hourly craft supervisor and shall be guaranteed forty 
(40) straight-time hours per week and may be required to remain on the job. 
Overtime hours are not to be used to fulfill the forty (40) hour guarantee. This is 
applicable for each shift and each site. Such guarantee shall not apply when the 
NRC-mandated 72-hour rule is in effect; when the first or commencing week of a 
job is less than forty (40) hours; or when the top hourly craft supervisor is 
terminated due to reduction-in-force or job completion. (Bulletin 15) 

 
G. Require all employees to observe the Contractor's and/or Owner's rules and 

regulations not inconsistent with this Agreement. 
 
H. Require all employees to observe all safety regulations prescribed by the 

Contractor and/or Owner and to work safely. 
 
I. Discharge, suspend, or discipline employees for proper cause. 
 
J. The Contractor may, if he desires, maintain a variety of skills within his group of 

employees to be prepared to have skills and/or supervision for any type of work 
that may arise. 

 
K. It is understood that all employees will work together harmoniously as a group 

and as directed by the Contractor. Employees will also cooperate with and follow 
directions of Owner Representatives as required by the Contractor. This is not to 
be construed under regular operating conditions as a Contractor's prerogative to 
assign workers out of their regular skill classification. 

 
L. The Unions understand the extreme importance of keeping operating equipment 

and units running at all times. The Unions also understand that the loss of 
production and the cost of repairs together create a great loss to the Owner. 
Therefore, the Unions will encourage and advise the employees to exhaust every 
effort, ways and means to perform work of good quality and quantity. The 
Contractor and the Unions recognize the necessity for eliminating restrictions and 
promoting efficiency and agree that no rules, customs or practices shall be 
permitted that limit production or increase the time required to do the work, and 
no limitation shall be placed upon the amount of work which an employee shall 
perform, nor shall there be any restrictions against the use of any kinds of 
machinery, tools or labor-saving devices. Local Union Business Representatives 
shall instruct craftsmen dispatched to GPPMA Projects that terms and conditions 
in local collective bargaining agreements do not apply. 

 
M. It is understood by the Contractor and agreed to by the Unions, that the 

employees of this Contractor will perform the work requested by the Contractor 
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without having any concern or interference with any other work performed by any 
employees who are not covered by this Agreement. 

 
N. Questions arising over the application and intent of this Agreement are subject to 

review by the General Presidents' Contract Maintenance Committee to determine 
whether there has been exploitation of stipulated prerogatives. 

 
 
ARTICLE III: UNION SECURITY AND REFERRAL 
 

1. The Unions are recognized by the Contractor as a source of employment referrals. 
The appropriate Unions will be contacted and shall refer all applicants for 
employment to this project according to the standards or criteria uniformly applied to 
any maintenance project in the area. 

 
2. Plant maintenance, repair and renovation that the Contractor performs involves 

operating units that in all cases must be kept running. This situation means that 
some of the work is of an emergency nature, and therefore, will require at times, the 
acceptance of extreme fluctuations in the labor demand. The Unions, by this 
Agreement, completely understand the necessity of these extremes and agree to 
make every effort to fulfill the manpower requirements of the Contractor. 

 
3. The above shall not restrict the Contractor from soliciting and hiring qualified 

personnel from any other source, provided the Unions are unable to fulfill manpower 
requirements within forty-eight hours, emergencies excluded. 

 
4. All employees hired by the Contractor shall, as a condition of employment, become 

and remain members in good standing of the appropriate Union after the 7th day 
following the beginning of such employment.  

 
5. Any employee, who, at his/her time of employment is a member in good standing of 

any AFL-CIO Building Trades Union, shall be considered in compliance with the 
Union Security Article in this contract so long as he/she maintains good standing in 
that Union. 

 
6. The Contractor agrees to be bound by the hiring practices in the local area not 

inconsistent with the terms of this Agreement. (Bulletin 13) 
 

7. On nuclear facilities it is agreed that applicants referred to the project under this 
Article shall be considered probationary employees until such time as they meet the 
owners' security requirements not inconsistent with State and Federal laws. This 
provision shall not preclude such probationary employees' rights under Article VII 
relative to any grievance arising under any other section of this agreement. 

 
SECTIONS 4 AND 5 DO NOT APPLY IN STATES WITH RIGHT TO WORK LAWS 
 
 

 
 
 
 

Attachment J-9 GPPMA 
Page 8 of 74



Revised 7/1/05                                 

 6 

ARTICLE IV: NON-DISCRIMINATION 
 
The Unions and the Contractor shall not discriminate against any employee or applicant 

for employment because of race, creed, color, sex, national origin, age, disability or any other 
protected status granted by applicable federal, state or local laws. 

 
ARTICLE V: SCOPE OF WORK 

 
1. This Agreement covers only that work assigned by the Owner to the Contractor and 

performed by the employees of the Contractor covered by this Agreement. 
 
The General Presidents' Project Maintenance Agreement is intended to cover on-going 

maintenance, repair, renovation and replacement work in plants, industrial facilities, utility 
installations and other facilities for an initial period of not less than one (1) year.   

 
2. This Agreement does not cover work performed by the Contractor of a new 

construction nature, in which event said work shall be done in accordance with existing Local 
and/or National Building Construction Agreements. 

 
3. The Unions and the Contractor understand that the owner may choose to perform or 

directly subcontract or purchase any part or parts of the work necessary on his project with due 
consideration given to achieving the highest maintenance standards and harmonious working 
conditions herein. 

 
 

ARTICLE VI: DEFINITIONS 
 
1. Maintenance shall be work performed for the repair, renovation, replacement and 

upkeep of property, machinery and equipment within the limits of the plant property or other 
locations related directly thereto. 

 
2.  The administration of paragraph 1 of this article as well as the entire General 

Presidents’ Project Maintenance Agreement is the responsibility and sole prerogative of the 
General Presidents’ Committee on Contract Maintenance at the national level.  The 
interpretation and grievance adjudication of this Agreement shall be the responsibility and sole 
prerogative of the Joint Labor Mananagement Grievance and Interpretation Committee, which is 
a part of this Agreement. 

 
 

ARTICLE VII: GRIEVANCE PROCEDURE 
 

Any dispute alleging a violation of this Agreement (excluding jurisdictional disputes) shall 
be resolved in accordance with the procedure set forth herein.  No grievance shall be 
recognized unless called to the attention of the Employer by the Union, or to the Union by the 
Employer within five (5) calendar days after the alleged violation was committed.  Grievances 
shall be appealed to the next higher step within ten (10) calendar days after the meeting in the 
lower step.  The respective five-day and ten-day limits between grievance steps may be 
extended by mutual agreement of the parties.  Settlement of grievances may be arrived at in 
any step of the grievance procedure and shall be final and binding upon the Union and the 
Employer. 
 

Step 1:   
Between the Employer and the Jobsite Representative 
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Step 2: 
Between the Employer and the Business Representative of the local union 
 
Step 3: 
Between the Employer or the Contractor’s Labor Relations Manager and the 
International Union representative 
 
Step 4: 
If the parties are unable to effect an amicable settlement or adjustment of any grievance 
or controversy, said grievance shall be reduced to writing on a “Standard Grievance 
Form” provided by the Administrator of the General Presidents’ Project Maintenance 
Agreement (GPPMA).  The written grievance shall be submitted to the Joint 
Labor/Management GPPMA Grievance Committee for resolution.  A decision rendered 
by the Grievance Committee shall be final and binding upon the parties.   
 
Step 5: 
A. Failure of the Joint Labor/Management GPPMA Grievance Committee to reach  

a decision shall constitute a basis for a submittal of the question by the moving party 
to the GPPMA Standing Arbitrator or his alternate (hereinafter referred to as 
“Arbitrator”).  The moving party must submit the grievance to the Arbitrator not later 
than 30 calendar days after the date of the failure of the grievance committee to 
render a decision.  The Arbitrator shall coordinate with all parties in scheduling a 
mutually acceptable time and place for the hearing within a reasonable time period.   

 
B. The Arbitrator will issue his decision within twenty (20) calendar days from the  

conclusion of the hearing or submittal of briefs.  The decision of the Arbitrator shall 
be final and binding on the parties.  The Arbitrator shall have no authority to change, 
amend, add to, or detract from any of the provisions of this Agreement.  The decision 
of the Arbitrator shall only apply to the involved project and shall not have precedent 
value beyond that project.  The total cost of the arbitration, including the Arbitrator’s 
fees and expenses, shall be borne equally by the parties and shall be paid by the 
parties to the GPPMA Labor/Management Trust.  The Trust in turn shall pay the fee 
and expenses of the Standing Arbitrator within thirty (30) days of the issuance of his 
decision. 

 
 
ARTICLE VIll: WORK ASSIGNMENTS 
 

1. The signatories to this Agreement agree to the concept that jurisdictional disputes 
cannot and shall not interfere with the efficient and continuous operations required in the 
successful application of the intent of this Agreement; and to make available to the owner the 
skills and expertise the Building and Construction Industry has to offer in the maintenance of the 
structure, operations and facilities it originally constructs. 
 

2. Project maintenance conditions do not always justify adherence to craft lines which in 
itself does not establish precedent or change the appropriate jurisdiction of the crafts involved. 
Periodic review of the work assignments shall be made for the purpose of adjusting such 
assignments as appropriate to take care of changing needs. 
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The International Unions involved agree that upon request, International 
Representatives shall be assigned without delay and attempt a project settlement in the event of 
question on assignments. 
 

The Contractor agrees that he shall abide by such agreements reached by and with 
International Union Representatives. 

 
The International Unions agree that failing to reach a project decision, there shall be 

submitted a joint statement of facts and request to the General Presidents' Committee for 
assistance in resolving said dispute. 
 
 
ARTICLE IX: JOBSITE REPRESENTATIVE 
 

The Administrator of the General Presidents' Project Maintenance Agreement by 
Contract shall designate one (1) union Jobsite Representative for each project. When a 
systemwide agreement is in place, it is understood that the term “Project” shall mean each 
jobsite location.  The Jobsite Representative shall have the qualifications to provide leadership, 
maintain harmonious relations among employees and with the Contractor and shall conduct 
business in a respectful and business-like manner. He shall be a qualified working craftsman, 
designated to act as a representative of the General Presidents' Committee on Contract 
Maintenance relative to the application of the agreement with the signatory contractor. 
 

The Jobsite Representative shall be allowed a reasonable amount of time during the 
work day to conduct union business and shall have access to a telephone to contact the 
Administrator when in need of assistance or direction. His union duties shall not unduly interfere 
with the performance of his work assignments. 
 

The Jobsite Representative shall be paid at a rate not less than the equivalent of craft 
foremen's pay. The Jobsite Representative shall also be guaranteed forty (40) hours per week. 
(Bulletins 11 & 15) 
 

The Jobsite Representative shall be the last journeyman to be laid off in his craft, 
provided that he is qualified to perform the required work. The Administrator shall be notified by 
the Contractor prior to the Jobsite Representative being laid off or terminated. 
 

Should the Jobsite Representative fail to provide leadership and maintain harmonious 
relations among the employees and the Contractor, the Administrator may designate a new 
Jobsite Representative at his discretion. 
 
 
ARTICLE X: CONTRACTOR'S REPRESENTATIVE 
 

The Contractor shall appoint a Representative who shall cooperate with the on-site 
Union Representative in the exchange of information which will be beneficial to the harmonious 
operation of the project. The General Presidents' Committee shall be informed as to the identity 
of the Contractor's Representative. 
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ARTICLE XI: LOCAL UNION REPRESENTATIVES 
 

1.  Officials of any of the signatory Unions shall be provided access to projects covered 
by this Agreement. Requests shall be arranged through the Contractor for such visitations in 
keeping with Owner's uniform rules of safety and security as expeditiously as possible. Each 
Local Union shall designate one (1) official as its representative and so inform the Contractor. 
 

2.  If relations between the Local Union Representative and the Contractor become non-
cooperative, the Contractor may request the Administrator of the General Presidents' 
Committee on Contract Maintenance to investigate the circumstances and take the necessary 
action to keep this Agreement enforced in good faith. Continuing problems will be resolved by 
the General Presidents' Committee on Contract Maintenance and the Contractor's 
representatives. 
 
 
ARTICLE XII: WAGE RATES, FRINGE BENEFITS, AND PAYDAY 
 

1. Wage rates may be established by the General Presidents' Committee in the 
respective area or locality in which this Agreement is effective and shall be specified in 
Schedule "A" attached hereto.  (Bulletin 7) 
 

2. Fringe benefits as negotiated in local and/or national working agreements shall be 
paid in addition to wage rates as specified in Schedule "A". Only bona fide fringe benefits which 
accrue to the direct benefit of the individual craft employee are required. This includes health & 
welfare funds, annuity, vacation, apprenticeship, training funds, and pension funds. 
Construction industry promotional funds are not applicable under terms of this Agreement. 
(Bulletins 9, 10 &18)   

 
The Employer adopts and agrees to be bound by the written terms of legally established 

trust agreements specifying the detailed basis on which payments are to be made into, and 
benefits paid out of, such trust funds.  The Employer authorizes the parties to such trust 
agreements to appoint trustees and successor trustees to administer the trust funds and hereby 
ratifies and accepts the trustees so appointed as if made by the Employer.  Nothing contained in 
this Section is intended to require the Employer to become a party to nor be bound by a local 
collective bargaining agreement except for the employee benefit fund contributions as required 
herein, nor is the Employer required to become a member of any employer group or association 
as a condition for making such contributions.  

 
Payments to appropriate local union funds shall be made in accordance with the 

provisions of the local and/or national union’s agreements. Where the local union agreement 
provides for payment of benefits based on hours worked, it is understood that when shift work is 
involved which provides eight (8) hours’ pay for a shift of less than eight (8) hours, payments 
shall be made to said funds on the basis of eight hours per shift, provided a full shift is worked. 

 
When local union fringe benefit payments are expressed in terms of percentages, this 

percentage shall be applied to the 100 percent wage rate contained in the local union 
agreement, regardless of the wage rate applied to the General Presidents’ Project Maintenance 
Agreement.  This situation would occur only when it has been determined that a reduced wage 
rate is applicable. 
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Wage differential for foremen is established by the procedure set forth in the appropriate 
local union construction agreement, and the established differential is then added to the 
journeymen maintenance wage rate in the General Presidents' Project Maintenance Agreement. 
 

3. Each Contractor, of whatever tier, performing work under this Agreement shall be 
required to contribute to the General Presidents’ Project Maintenance Agreement Labor-
Management Trust Fund.  Such contributions shall be made on an annual basis.  The amount to 
be contributed shall be determined by the Fund Trustees.  Payment shall be made within thirty 
(30) days of notification by the Administrator of the General Presidents’ Project Maintenance 
Agreement to the Contractor of the amount owed.  The failure of a Contractor to make the 
required contributions in a timely manner shall constitute a material breach of the Agreement 
and as such, the Fund Trustees are empowered to take any or all of the actions outlined in the 
following paragraph to collect the amounts owed. 

 
Contractors who fail to pay contributions or other payments owed to the General 

Presidents’ Project Maintenance Agreement Labor-Management Trust Fund within thirty (30) 
days of the date when such contributions or other payments are due shall be liable to the Trust 
for all costs of collection incurred by the Trust, including attorneys’ fees and court costs.  The 
Trustees are empowered to initiate proceedings at law or equity, or to take any other action 
necessary (including but not limited to termination of the Agreement)  to collect contributions 
and all other payments due. 

 
4. For purposes of this Agreement, wage premiums established under local and/or 

national agreements affecting maintenance, repair or renovation work such as hazard pay, acid 
pay, high or low work and other similar premiums shall not be applicable to this Agreement.   
Classifications in local union agreements that circumvent the intent and purposes of this section 
that require no additional skills are not recognized under the terms of this Agreement. 
 

Under the terms of this Agreement, no subsistence, travel allowance, mileage, or pay for 
travel time will be paid to any employee. 
 

When zone type wage structures are established in the area of the project, the project 
for the purposes of this Agreement will be considered as if it was within the area of the base 
zone rate. 
 

5. After the Contractor's operation has commenced in any particular area, no 
subsequent change in wages or working conditions in such area will become effective insofar as 
the Contractor is concerned, except to the extent that any such change in wages or working 
conditions shall have been agreed upon and in accordance with the effective date agreed upon 
in negotiations between the Local Union having jurisdiction over the area and a recognized 
bargaining agency of contractors in such area. 

 
6. It is further agreed that at the implementation of a new project or any major change in 

policy on an existing project a pre-job meeting will be held jointly by the General Presidents' 
Committee on Contract Maintenance, the crafts involved and the contractor's representatives. 
Minutes of this meeting will be made available to all concerned for guidance in the 
administration of the project. 
 

7. Wages will be paid weekly. The payroll period to close so that no more than three (3) 
days will be held back and payments to be made before the end of the employee's shift  
(Bulletin 16). 
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8. Lay off is pay off - Terminated employee shall be paid on the day of his termination. 

Each employer shall pay four (4) hours pay to a terminated employee for each 24 hour period 
said employee must wait for his final pay. An employee who quits without giving sufficient notice 
to his employer shall be paid on the regular payday at the job site, or may have his final pay 
mailed to his address of record. 

 
9. Any employer working under the GPPMA will comply with all local and national 

apprenticeship standards established by the Joint Apprenticeship Training Committee. 
 
10.  There is no requirement to post a bond, provide monetary escrow or provide any 

other form of guarantee of payment to fringe benefit funds unless it is specifically required by 
the trust document of an individual fund. 

 
 
ARTICLE XIII: TWENTY-FOUR (24) HOUR RULE AND MEAL ALLOWANCE 
 

1.  The twenty-four (24) clock is determined by the starting time of the employee’s shift 
on one day and ends with the starting time of the employee’s shift on the following day. 
 

2.  All time worked before and after the employee’s shift hours in any twenty-four (24) 
hour period or on the sixth (6th) day shall be paid at the rate of time and one-half. All time 
worked on the seventh (7th) day and holidays shall be paid at the rate of double time. Any 
employee working overtime beyond his/her shift shall be paid overtime. 
 

3.  When an employee is required to work more than two (2) hours of unscheduled 
overtime beyond his regularly scheduled shift the Contractor will arrange either to have him 
receive one (1) hot meal or give him $8.00 in lieu of the meal. This provision will be repeated 
after each four (4) hours of overtime thereafter.  Meal allowance is only applicable to 
unscheduled overtime. 
 
 
 
ARTICLE XIV: DAY WORK SCHEDULES   
 

1. The standard work day shall be an established consecutive eight (8) hour period 
between the hours of 7 a.m. and 5 p.m. exclusive of a thirty (30) minute lunch period. Forty (40) 
hours per week shall constitute a week's work Monday through Friday inclusive. 
 

2. On any project when the job conditions dictate a change in the established starting 
time and/or a staggered lunch period on certain work of the project or with individual crafts, the 
Contractor and the Local Union(s) involved shall mutually agree to such changes.  (Bulletin 4) 
 

If work schedule change cannot be mutually agreed to between the Contractor and the 
Local Union(s) involved, the hours fixed in the Agreement shall prevail. However, the parties 
involved shall have the prerogative of calling on the Committee as a whole to request such 
change; requests shall be in writing; the Committee's decision shall be final. 
 

3. Job site conditions sometimes warrant a change in the regular lunch period. It shall be 
the Contractor's option to pay the employee to "eat on the fly" or have the employee take the full 
one-half (1/2) hour lunch period. 
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If an employee is required to take a lunch break more than one hour prior to or more 

than one hour beyond the regularly scheduled lunch period, he shall be paid for the lunch period 
at the appropriate premium rate. 
 

In cases where shifts are scheduled for more than ten hours, the employer will have the 
option of scheduling a non-paid lunch period or allow the employee to eat on the fly. 

 
4. All time before and after the established work day of eight (8) hours, Monday through 

Friday, and all time on Saturday shall be paid for at the rate of time and one-half. All time on 
Sundays and the holidays stated in Article XIX shall be paid for at the rate of double time.  

 
5. Optional Four (4) day Work Week, Ten (10) Hours Per Shift Schedule, 4 x 10’s with 

and without a Voluntary Make-up Day – In order to address the unique needs of a project, the 
Contractor may request permission to implement either of the following 4 x 10’s schedules (with 
or without a voluntary make-up day).  The Contractor’s request should be in writing and shall be 
addressed to the Administrator of the GPPMA.  The written request should contain the following 
information: 
 

 Contractor’s name and contact information 
 GPPMA Contract Number 
 Project Name and Location 
 Owner 
 Whether the request is for 4 x 10’s with or without a voluntary make-up day 

(Option #1 or Option #2) 
 
The Administrator of the GPPMA and the General Presidents’ Committee shall respond 

in writing, either approving or disapproving the request, as expeditiously as possible.  The 
Contractor may not implement the new 4 x 10’s schedule until he has received written approval 
from the Administrator.  Once granted, the 4 x 10’s schedule shall be available to the Contractor 
on the project for the duration of its GPPMA.  The optional 4 x 10’s schedule does not allow for 
any overtime other than casual or incidental overtime.  Should the needs of the project be such 
that other than casual or incidental overtime is required, the Contractor shall be required to 
revert back to a 5 x 8’s schedule with appropriate overtime pay.  The optional 4 x 10’s schedule 
shall not be used to avoid paying overtime for the 9th and 10th hour of work, Monday through 
Thursday. 

 
Option #1: Four (4) Day Work Week, Ten (10) Hours per Shift 

  (4 x 10’s with Make-up Day) 
 
A. The employer may change the work week from five (5) days at eight (8) hours per 

day to four (4) days at ten (10) hours per day and back again, provided the union is 
given a minimum of four (4) calendar days’ notice of such change and such change 
shall begin on Monday. 

 
B. The employer has the option of establishing a four (4) ten (10) hour shift exclusive of 

the thirty (30) minute lunch period at the straight time wage rate.  The standard 
workday shall be an established consecutive ten (10) hour day period between the 
hours of 6:00 am and 6:30 pm exclusive of a thirty (30) minute lunch period 
scheduled by the employer near the midpoint of the workday.  Forty (40) hours per 
week shall constitute a week’s work Monday through Thursday.  In the event a job is 
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down due to weather conditions, a holiday or other conditions beyond the control of 
the employer, then Friday may, at the option of the employer, be worked as a make-
up day at the straight time wage rate.  All affected employees will be eligible to work 
the make-up day and a minimum of ten (10) hours will be scheduled and worked, 
weather permitting.  Straight time is not to exceed ten (10) hours a day or forty (40) 
hours per week.  Starting time will be designated by the employer; the union will be 
advised of the starting time.  

 
C. An employer may establish two (2) four (4) day, ten (10) hour shifts at the straight 

time wage rate Monday through Thursday.  These shifts are exclusive of the thirty 
(30) minute lunch period.  The day shift shall work four (4) days at ten (10) hours for 
ten (10) hours pay per day.  The second shift shall work four (4) days at nine and 
one-half (9-1/2) hours for ten (10) hours pay per day.  In the event the job is down 
due to weather conditions, a holiday or other conditions beyond the control of the 
employer, then Friday  may, at the option of the employer, be worked as a make-up 
day at the straight time wage rate.  All affected employees will be eligible to work the 
make-up day and a minimum of ten (10) hours will be scheduled and worked, 
weather permitting.  Straight time is not to exceed ten (10) hours a day or forty (40) 
hours per week. 

 
D. Employees who inform their employers on the last scheduled workday prior to the 

make-up day that they do not wish to work the make-up day, will not be penalized. 
 

E. Employees who are scheduled to work less than forty (40) hours from hire date to 
termination shall receive overtime pay for all hours worked in excess of eight (8) 
hours per day.  In such cases, the employer shall have the option to work those 
employees on an eight (8) hour schedule. 

 
Option #2: Four (4) Day Work Week, Ten (10) Hours per Shift 

  (4 x 10’s without Make-up Day) 
 

A. The employer may change the workweek from five (5) days at eight (8) hours per 
day to four days at ten (10) hours per day and back again, provided the union is 
given a minimum of four (4) calendar days’ notice of such change and such change 
shall begin on Monday. 

 
B. The employer may establish a four (4) ten (10) hour shift exclusive of the thirty (30) 

minute lunch period at the straight time wage rate.  The standard workday shall be 
an established consecutive ten (10) hour day period between the hours of 6:00 am 
and 6:30 pm exclusive of a thirty (30) minute lunch period scheduled by the employer 
near the midpoint of the workday.  Forty (40) hours per week shall constitute a 
week’s work Monday through Thursday.  Straight time is not to exceed ten (10) hours 
a day or forty (40) hours per week.  Starting time will be designated by the employer; 
the union will be advised of the starting time. 

C. An employer may establish two (2) four (4) day, ten (10) hour shifts at the straight 
time wage rate Monday through Thursday.  These shifts are exclusive of the thirty 
(30) minute lunch period.  The day shift shall work four (4) days at ten (10) hours for 
ten (10) hours pay per day.  The second shift shall work four (4) days at nine and 
one-half (9-1/2) hours for ten (10) hours pay per day. 
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D. Employees who are scheduled to work less than forty (40) hours from hire date to 
termination shall receive overtime pay for all hours worked in excess of eight (8) 
hours per day.  In such cases, the employer shall have the option to work those 
employees on an eight (8) hour schedule.  All time worked on Sunday and holidays 
set forth in Article XIX of the General Presidents’ Agreement shall be paid for at the 
rate of double time. 

It is understood by the parties hereto that the General Presidents’ Committee reserves the 
right to make periodic reviews to determine whether these provisions for 4 x 10’s serve the 
purpose for which it was intended and may rescind these provisions if so determined. 

 
6.  Employees will ingress the project at the start of the shift on the employee’s time and 

egress the project at the end of the shift on the employer’s time. 
 
 

ARTICLE XV: SHIFT WORK CONDITIONS (Bulletins 1 & 3) 
 

1. When so elected by the Contractor, multiple shifts of at least three (3) consecutive 
work days duration may be worked. When two (2) or three (3) shifts are worked, the first (1st) or 
day shift shall be established on an eight (8) hour basis, the second (2nd) shift shall be 
established on a seven and one-half (7-1/2) hour basis, and the third (3rd) shift shall be 
established on a seven (7) hour basis.  The Contractor may establish extended scheduled 
overtime with respect to any shift.  In the event that an employee does not work a full second or 
third shift, said employee shall be paid for actual time worked, plus one-half hour for the second 
shift and actual time worked plus one hour for the third shift.  
 

Any violation of the shift provisions to circumvent the regular overtime provisions of this 
Agreement by unnecessary fluctuation of the three (3) consecutive work day provision then all 
employees on such shifts will be paid at the appropriate overtime rate.  
 

The determination of the start of multiple shifts is the prerogative of the Contractor. If it is 
necessary to use employees from a previous shift within a twenty-four (24) hour period, 
overtime provisions of Article XIV, Paragraph 1, shall apply and will be considered the beginning 
of the three (3) consecutive work days. (Bulletins 4 & 6) 
 

The number of craft workers and/or crafts may be increased or decreased as the work 
load requires, with no requirement that an individual craft work the three (3) full days. 
 

2. The pay for the second (2nd) and third (3rd) shifts shall be equivalent of eight (8) 
times the employee's straight time hourly rate. 
 
 
ARTICLE XVI: HOLIDAYS (Bulletins 2 & 14) 
 

1. The following seven (7) days shall constitute the legal holidays within the terms of this 
Agreement, except mutually agreed to changes with the Committee: New Year's Day, 
President's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day. 
 

These are not paid holidays. However, if the employee is scheduled to work on a holiday 
as observed under the terms of the Agreement, he/she is to be paid double time. 
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2. If any of the above holidays fall on Sunday, Monday shall be observed as the holiday; 
if any of the above holidays fall on Saturday, Friday shall be observed as the holiday. For 
premium purposes, holidays celebrated as such shall be utilized for the computation for 
overtime pay. 
 
 
ARTICLE XVII: REPORTING TIME AND CALL-INS 
 

1. Reporting Pay 
 

When an employee or new hire reports to work on any shift between the established 
hours of his/her regular work and is not given the opportunity to work because none was 
available and was not notified before the completion of the previous day's work, he/she shall be 
paid two (2) hours reporting time. 
 

When employees start to work they shall be paid not less than four (4) hours and if they 
work beyond the four (4) hours, they shall be paid for actual time worked. It shall be the 
Contractor's prerogative whether or not to stop work. 
 

If an employee refuses to start or stops work on his/her own volition, the minimum set 
forth herein shall not apply. 
 
Reporting pay as defined in this Article shall be paid at the straight time hourly rate. However, 
when employees report for scheduled work on Saturday, Sunday or on holidays and are not 
given the opportunity to work because none is available, they shall be paid two (2) hours pay at 
the appropriate overtime rate, time and one-half (1-1/2x) for Saturdays and double time (2x) for 
Sundays and holidays. 
 

Scheduled work occurs when employees are notified during their last regularly 
scheduled work day that they are scheduled to work on Saturday or Sunday. 
 

2. Call-ins  (Bulletin #5) 
 

A Call-in shall be defined as notification to report for work by whatever means to an 
employee for work outside of his/her regular shift or regularly scheduled day off or holiday. 
(Bulletin 4) 
 

Call-ins as defined above shall be paid in accordance with one of the following 
categories: 
 

A. A Call-in prior to and continuous with an employee's normally scheduled shift shall 
be paid for on the basis of hours actually worked at the applicable overtime rate. 

 
B. When an employee is called in to work at or after the established starting time on 

Saturday, Sunday, scheduled day off or holidays, he/she shall be paid not less than 
four (4) hours at the applicable overtime rate for that day except when his/her call-in 
is prior to and continuous with his/her normal work hours. 
 

C. If there is an overlapping of a worker's time from the fifth (5th) day to the sixth 
(6th) day, the sixth (6th) day to the seventh (7th) day, or holidays as a result of a 
Call-in from one day to the next, the employee shall be paid under the four (4) 
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hour plan as outlined in the subsection (b) above at the applicable overtime rate, 
but at no time will he/she receive the four (4) hour guarantee more than once for 
any one Call-in. 

 
3. On a Call-in when guaranteed hours prevail the employee may be required to work 

the necessary time guaranteed by the Contractor. If an employee shall stop work for reasons of 
his/ her own and without the approval of the Contractors representative, he/she shall be entitled 
to pay for the hours actually worked in the day, and the four (4) hour minimum conditions shall 
not apply. 
 
 
ARTICLE XVIII: TOOL ROOMS 
 

1. The Contractor and the Unions agree that it shall be the owner's prerogative to 
maintain and operate a general centrally located tool room and warehouse. The Unions agree 
that the manpower required for the operation of the centrally located tool room and warehouse 
may at the owner's option be employed directly by the owner. 
 

Craft personnel who customarily provide their own tools and equipment shall provide the 
same tools and equipment under this agreement. 
 

2. If it is the intention of the Contractor to establish area tool rooms and warehouses as 
required for efficient service in the plant, these area tool rooms and warehouses will be manned 
under the terms of this Agreement. 
 
 
ARTICLE XIX: FIRST AID, SAFETY AND WORKERS COMPENSATION 

 
The employees covered by the terms of this Agreement shall at all times while in the 

employ of the Contractor be bound by the safety rules and regulations as established by the 
Owner and/or Contractor. These rules and regulations are to be posted at conspicuous places 
throughout the plant. (Bulletins 8 & 12) 
 

The parties to this Agreement do hereby recognize the need to provide a drug-free and 
alcohol-free workplace. The parties to the Agreement agree to comply with any owner 
mandated substance abuse program.  In order to produce as safe a workplace as possible, it is 
understood and agreed that the Employer and the employees shall abide by the rules and 
provisions of the implemented substance abuse program which may include the following types 
of testing:  pre-employment, reasonable suspicion, post incident, and random where allowed by 
law.  Any discriminatory practices under this Article shall be subject to the grievance procedure.  
All substance abuse programs shall be submitted to the GPPMA Committee for distribution prior 
to implementation. 
 

The Employer and local unions are encouraged to negotiate and implement alternative 
dispute resolution procedures to resolve workers' compensation claims disputes when and 
where permissible and/or legal. Such alternative dispute resolution procedures when 
implemented will be final and binding on the parties and shall be made a part of the Agreement 
to the extent permitted by law. 
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On the day the employee is injured and it is necessary to see a doctor, the employee will 
be taken to the doctor and shall be paid for time worked but not less than eight (8) hours’ pay at 
the applicable rate. 

 
If subsequent visits are required, the appointments will be made after regular working 

hours by the company doctor, if possible.  If, through no fault of the employee, the doctor 
requires that an appointment be made during regular working hours, the employee shall not lose 
any time.  However, if the employee desires to make an appointment during working hours, he 
may do so and will not be paid for any loss of time. 

 
If subsequent visits are required and an employee chooses to see a doctor other than 

the company doctor, it will be on his own time. 
 
 
ARTICLE XX: PROJECT RULES AND REGULATIONS 
 

1. It is agreed that the contractor may implement reasonable project rules and 
regulations, and such rules and regulations shall be distributed to all employees on the project. 
 

2. It is understood that these rules and regulations shall not be inconsistent with the 
terms of this Agreement. 

 
3. Violations of the project rules and regulations is just cause for disciplinary action 

subject to Article VII (Grievance Procedure) of the Agreement. 
 
 
ARTICLE XXI: PROTECTIVE LEGISLATION 
 

All employees covered by this Agreement shall have the protection of all existing federal, 
state and local laws applicable to employees in general. 
 
 
ARTICLE XXII: PERIODIC CONFERENCE 
 

Periodic Conferences shall be held by the parties from time to time for the purpose of 
discussing matters of mutual interest. 
 
 
ARTICLE XXIII:  SUBCONTRACTING (Bulletin 19) 
 
 A contractor may subcontract work under the terms of the General Presidents’ Project 
Maintenance Agreement (GPPMA) granted for that site.  A contractor wishing to subcontract 
work must submit a “Request to Subcontract” form to and receive written approval from the 
Administrator of the General Presidents’ Project Maintenance Agreement prior to awarding any 
subcontract.  All approved subcontractors must sign a “Letter of Assent” form prior to starting 
work on the project.  The “Request to Subcontract” form and the “Letter of Assent” may be 
obtained from the GPPMA Administrator.   
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ARTICLE XXIV:  HELMETS TO HARDHATS 
 

1.  The Employers and the Unions recognize a desire to facilitate the entry into the 
building and construction trades of veterans who are interested in careers in the building and 
construction industry.  The Employers and Unions agree to utilize the services of the Center for 
Military Recruitment, Assessment and Veterans Employers (hereinafter “Center”) and the 
Center’s “Helmets to Hardhats” program to serve as a resource for preliminary orientation, 
assessment of construction aptitude, referral to apprenticeship programs or hiring halls, 
counseling and mentoring, support network, employment opportunities, and other needs as 
identified by the parties. 
 

2.  The Unions and Employers agree to coordinate with the Center to create and 
maintain an integrated database of veterans interested in working on GPPMA projects and of 
apprenticeship and employment opportunities for GPPMA projects.  To the extent permitted by 
law, the Unions will give credit to such veterans for bona fide, provable past experience. 
 
 
ARTICLE XXV: GENERAL SAVINGS CLAUSE 
 

1. Any provisions in this Agreement which are in contravention of any federal, state, 
local or county regulation or laws affecting all or part of the limits covered by this Agreement 
shall be suspended in operation within the limits to which such law or regulation is in effect. 
Such suspension shall not affect the operation of any such provisions covered by this 
Agreement, to which the law or regulation is not applicable. Nor shall it affect the operations of 
the remainder of the provisions of the Agreement within the limits to which such law or 
regulation is applicable. 
 

2. It is mutually agreed by the parties hereto that if any liability by signatory International 
Unions to this Agreement should arise, such liability shall be several and not joint. 
 
 
ARTICLE XXVI: WORK STOPPAGES 
 

1. THERE SHALL BE NO STRIKES, WORK STOPPAGES, PICKETING OR SLOW-
DOWNS BY THE UNIONS OR EMPLOYEES AGAINST THE CONTRACTOR OR ANY OTHER 
CONTRACTOR(S) PERFORMING WORK ON THE PROJECT SITE THAT WOULD AFFECT 
THE TERMS OF THIS AGREEMENT. THERE SHALL BE NO LOCKOUTS BY THE 
CONTRACTOR(S). 
 

2. To achieve this end, the following procedures will be followed: 
 

A. If the Contractor contends that any Union has violated this Section, it will notify 
immediately the General President(s) of the Union(s) involved advising of that 
fact. The President(s) will then immediately instruct the Local Union(s) to cease 
any violation of this Section and advise the Contractor and Committee Chairman 
of action taken. 

 
B. After twenty-four (24) hours from the above mentioned notice, if for any reason 

corrective action has not taken effect, the Contractor shall notify the Chairman of 
the Committee who will immediately institute any necessary further action. In the 
event that said further action on the part of the Chairman becomes necessary, it 
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is understood that the General President(s) involved pledge their full cooperation 
and institute any action necessary to protect the integrity of the project. 

 
C. If any of the Unions or the employees contend that the Contractor has violated 

this Section, such Unions on behalf of the employee will immediately notify the 
designated representatives of the Contractor who will immediately take any 
necessary steps within his means to bring about corrective action. 

 
 

ARTICLE XXVII: TERMS OF THE AGREEMENT 
 

This Agreement shall be in full force and effect for a period of one (1) year from the date 
of signature and shall continue from year to year thereafter unless sixty (60) days notice of 
termination is given by either party. 
 

Signed this   day of  , 20  . 
 
 

FOR THE COMPANY: 
 

  
Name and Title 

 
  
Name of Contractor 

 

Attachment J-9 GPPMA 
Page 22 of 74



Revised 7/1/05                                 

 20 

FOR THE UNIONS: 
 
 
 
    
General President   General President 
International Association of Heat &   Laborer's International Union of 
Frost Insulators & Asbestos Workers North America 
 
 
    
International President  General President 
International Brotherhood of Boilermakers, International Union of Operating 
Iron Ship Builders, Blacksmiths, Forgers & Engineers 
Helpers 
 
 
    
President  General President 
International Union of Bricklayers and International Union of Painters and  
Allied Craftworkers  Allied Trades  
 
 
    
General President   General President 
United Brotherhood of Carpenters &   United Association of Journeymen & 
Joiners of America   Apprentices of the Plumbing & Pipe Fitting 
   Industry of the United States and Canada 
 
 
    
General President   International President 
Operative Plasterers' & Cement Masons'  United Union of Roofers, Waterproofers 
International Association   and Allied Workers 
 
 
    
International President   General President 
International Brotherhood of Electrical  Sheet Metal Workers' International 
Workers   Association 
 
 
    
General President  General President 
International Association of Bridge,  International Brotherhood of Teamsters 
Structural & Ornamental Iron Workers 
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Fluor-B&W Portsmouth LLC 
P. O. Box 548         FBP-12-0060 
Piketon, Ohio 45661         January 24, 2012 
 

 
 
VIA ELECTRONIC MAIL 
 
Sean McGarvey 
Secretary-Treasurer 
Building and Construction Trades Department 
815 Sixteenth St., NW, Suite 600 
Washington, D.C.  20006-4104 
 
Re: General Presidents’ Project Maintenance Agreement with Addendum 

Portsmouth Decontamination & Decommissioning Project 
 Portsmouth Gaseous Diffusion Plant 

Piketon, Ohio 
  
Dear Mr. McGarvey: 
 
We are in receipt of your letter dated January 24, 2012 advising that the General Presidents’ 
Committee on Contract Maintenance approved a request by the Tri-State Building and 
Construction Trades Council to approve the General Presidents’ Agreement with Addendum for 
use on the Portsmouth Decontamination & Decommissioning Project.  The approval was 
contingent on Fluor-B&W agreeing that it will include the Agreement with Addendum in its bid 
documents and require all contractors and sub tier contractors working on the Project to perform 
all work under the General Presidents’ Agreement with Addendum. 
 
This letter will confirm that Fluor-B&W Portsmouth LLC will include the General Presidents’ 
Agreement with the Addendum as approved by the General Presidents’ Committee in its bid 
documents and will require, as a condition of contract award, that contractors and sub tier 
contractors make formal application for and perform all work under the General Presidents 
Agreement with Addendum. 
 
Very truly yours, 

 
Kenneth N. Perry 
Senior Director Industrial Relations 
 
 
cc: Steve Burton, Tri-State BCTC  
 Jamie Jameson, Fluor-B&W Portsmouth 
 Bob Nichols, Fluor-B&W Portsmouth  
 Paul Mohr, Fluor-B&W Portsmouth 
 Garry Flowers, Fluor 
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MARK H. AYERS, Pr€sident
SEÂN McGAFVEY, Secr€tary-Tlessur€r

DANA A" BRIGHAM, 1st Vic€ Pr€sld€nt
EDWIN D. HlLl- 2nd Vic€ Prosldent
JAMES A. GROGAN, 3rd Vlc€ Prssld€nt
JAMES A. WILLIAMS, 4th Vice Pre8ldont
NEWTON B. JONES, Sttr Vlce Presld€nt

WILLIAM P. HITE, 6Ût Vb€ Pregldsnt
KINSEY M. ROBINSON, 7th Vlc€ Prssldent
PATFICK D. FINLEY, 8ö Vbe Prcddent
JAMES P HOFFA, 9ü| Vrcs Pr€rdd€nt

TERFY O'SULWAN, l oth Vice PE6ld€nt
JAMES BOI-ANq 1lth Mco Presldont
WALTER W. WISE, 12h Vlco Prssldent
JOSEPH J. NIGRO, l3th Vlce Prcsident

Butldtng and Constnrctlon lrades Department
AMERICAN FEDERAÎON OF I¡BOR - CONGRESS OF INDUSTHIAL ORGANIZA.I]ONS

81s SIXÌEENTH S1, N.W., SUITE 6(X). WASHINGTON, O.C.2000&4104

(?s/zl3/.7-1Æ'l www8cTD.org FAX (202) 6284724

January 24,2012

SENT ELECTRONICALLY
(Original Sent Via US Mall)

Kenneth N. Perry
Senior Director lndustrial Relatíons
Fluor Constructors lntemational, lnc.
352 Halton Road
Suite 200
Greenvílle, SC 29607

Re: Ffuor-B&W Portsmouth, LLC
Portsmouth Decontamination & Decommissioning Project
Portsmouth Gaseous Diffusion Plant
Piketon, Ohio

Dear Mr. Perry:

On Friday, January 13, 2012, the General Presidents Committee on Contract Maintenance reviewed and
considered a request by the Tri-State Building and Construction Trades Council to approve the General Presidents'
Project Maíntenance Agreement with Addendum for use on the Portsmouth Decontamination & Decommissioning
Project. The request was based on the commitment made by Fluor-B&W Portsmouth LLC that, if approved, Fluor-
B&W Portsmouth LLC would require that all contractors and sub tier contractors working on the Project perform all
work under the General Presidents' Agreement with Addendum.

After considering the request and reviewing the proposed Addendum, the General Presidents' Committee
voted to approve use of the General Presidents' Agreement and Addendum as presented to the Committee. This
approval is contingent on Fluor-B&W Portsmouth LLC providing written confirmation that it will include the General
Presidents' Agreement with Addendum in its bid documents and require, as a condition of contract award, that all
contractors and sub tier contractors make formal application for and perform allwork under the General Presidents'
Agreement with Addendum. This Agreement with Addendum shall be in effect for the duration of all work as set
forth in the Agreement and the Addendum.

Enclosed for your review is a copy of the General Presidents' Agreement with Addendum as approved by
the General Presidents' Committee. Please advise if you have questions.

Sincerely,

/--Zá--?
Sean McGarvey
Secretary-Treasurer

General Presidents' Committee
Steve Burton, Tri-State BCTC

c€Þ'
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APPENDIX A

PROPOSED AiIENDiIENTS TO THE
GENERAL PRESIDENTS' PROJEGT TIAINTENANCE AGREEMENT

for the
PORTSi'IOUTH DECONTAM¡NATION & DECOiJ|ilISSIONING PROJECT

PORTSMOUTH GASEOUS DIFFUSION PLANT
PIKETON, OH¡O

ln accordance with the provisions of Article 1, the General Presidents' Project Maintenance
Agreement is amended as follows:

Article lll, Union Security and Referral

. Add new paragraph, The Unions agree to abide by any background check procedure and
policy required by the Owner.

. Add new paragraph, To the extent that it may apply, the Union or Local Union(s) will abide
by the requirements of Section 3161 of the National Defense Authorizatíon Act and provide
pieferential referral for qualified applicable craft applicants. ln addítion, the Employer and

tfre OOe may assist the Union in identifying terminated workers who are eligible for a hiring
preference iñ Rtting manpower requirements, as provided for in Section 3161 and DOE

ímplementing guidance.

Article V, Scope of Work

. Amend Section 1 - This Agreement covers only that work assigned to the Contractor and
performed by employees of the Contractor covered by this Agreement.

. Amend Section 2, No work on the Project is subject to exclusion as work of a new
construction nature.

r Add new paragraph, Covered work shall not include any warranty, repair or maintenance
work performed by employees of an Original Equipment Manufacturer ("OEM") or other
vendor on the OEM's or vendor's equipment if required by the warranty agreement
between the OEM or vendor and Fluor and/or the Owner.

. Add new paragraph, This Agreement shall not apply to work of non-manual employees,
including but not limited to superintendents, supervisors, staff engineers, inspectors,
quality control and quality assurance personnel.

Article Vl, Definitions

. Amend Section 1, No work on Project is subject to exclusion as work of a new construction
nature.

Article Vlll, Work Assignments

. Amend Section 2, All jurisdictional assignments and disputes are to be handled in

accordance with the Plan for the Settlement of Jurisdictional Disputes in the Construction
lndustry.
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Article Xll, Wage retes, Fringe Benefits, and Payday

o Amend Section 1, All employees shallbe classified and paid, at a minimum, in accordance
with the classifications and wage scales set forth in the applicable local collective
bargaining agreement,

. Amend Section 2, Provisions in local collective bargaining agreements which require that
an Employer pay additional contributions into certain employee benefit funds in lieu of
payments into industry advancement and/or promotional funds or contract admínistration
funds are not recognized and shall have no legal force or effect.

. Amend Section 5 - Future increases to the base hourly wage rates for work performed
under this Appendix will be as follows:

o Effective March 29,2011, annual increases are to be capped al1 ,5o/o

o Effective March 29,2012, annual increases are to be capped at 1.5o/o

o Effeclive March 29,2013, annual increases are to be capped at 3.0%
o Effective March 29,2014, annual increases are to be capped at 3.0%
o Effective March 29,2015, to be negotiated.

The cap as set forth above applies only to increases to the base hourly wage rate. Future
increases to fringe benefit contributions required under this Appendix will be in accordance
with the applicable local collective bargaining agreement. lt is understood and agreed that
if work covered by this Appendix is subject to a Davis Bacon Wage Determination which
requires that hourly wage rates be paid which exceed the caps set forth above the higher
wage rate will apply,

o Amend Section 6, All contractors and subcontractors performing work covered by the
Agreement will be required to hold a Pre-job Conference with the Tri-State Building and

Construction Trades Council prior to commencing work on the project.

Article Xlll, Twenty-Four Hour Rule and Meal Allowance

r Add new paragraph, Employees will ingress the Project at the start of the shift on their
time and egress the Project at the end of the shift on the Employer's time. Employees
shall be at their designated place of work and ready to work at the starting time (which is

the dry shack, tool box or designated work location where the foreman gives instructions to
employees). A reasonable time will be allowed for employees to put company and
personal tools away and return to the parking lot by quitting time.

. Add new paragraph, The Employer will provide a ten (10) minute morning break and a ten
(10) minute afternoon break. The Employer can require that the breaks be taken at the
employee's place of work. ln the event the work flow does not permit an employee to take
a break at the regularly scheduled time, the employee will be permitted to take the break
as soon as the work flow permits.

Article lX, Jobsite Representative

. Add new paragraph, Each Union which is a party to this Agreement, or its applicable local
union, shall háve the right to designate a working journeyperson as a Steward. Such

designated Steward shall be a qualified employee performing the work of that craft and shall

not exercise any supervisory functions. Each Steward shall be concerned with the
employees of the Steward's Employer not with the employees of any other Employer. Any
issueswhich arise on the Project concerning the employees of the Steward's craft shall be

brought to the attention of the recognized Jobsite Representative. lf the Jobsite
Reprèsentative cannot resolve an issue the Jobsite Representative along with the Steward
will meet with the Employer's designated representative to resolve the matter. The Steward
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shall be the last employee in his craft to be laid off, provided he is qualified to perform the
work which remains to be done at the jobsite. The Steward shall not be terminated or laid
off, except as the last employee in his craft, without prior notice to the Union.

Article XlV, Day Work Schedules

. Amend Section 5, At the option of the Employer and with one week's notice a four (4) day,
ten (10) hour per day workweek may be established Monday through Thursday in
accordance with Option #1. ln the event the project is down due to weather conditions, a
holiday or other conditions beyond the control of the employer, then Friday may, at the
option of the employer, be worked as a make-up day at the straight time wage rate, except
for the week of Labor Day. All affected employees will be eligible to work the make-up day
and a minimum of ten (10) hours will be scheduled and worked, weather permitting. Pay
for the first ten (10) hours each day will be at the straight time rate of pay.

Article XVl, Holidays

¡ Amend Section 1, ln addition to the seven (7) stated holidays, the day after Thanksgiving
Day will be a recognized holiday.

Article XlX, First Aid, Safety and Workers Compensation

. Amend Article XIX to provide that the parties to the GPPMA and this Appendix A agree
that the Employer has the right to implement a substance abuse testing policy which
provides for pre-employment, post accident, reasonable cause and random testing. Such
policy will apply equally to all employees covered by the GPPMA and this Addendum, The
Employer will meet with the unions to review the policy prior to implementation. lt is
understood that the Fluor-B&W Program will be amended to incorporate the Tri-State
Building and Construction Trades Council Drug Testing Program which is recognized
under the National Building Trades Drug and Alcohol Program (BTNDAP).

Article XXI ll, Subcontracting

o Amend to read as follows: Nothing in the GPPMA or this Appendix A shall in any manner
whatsoever limit the rights of the Employer or any other Employer, to subcontract work ,

provided, however, that all contractors and subcontractors at all tiers performing work
covered by the scope of this Appendix A will be required, as a condition of contract award,
to apply for and obtain approval to utilize the General Presidents' Project Maintenance
Agreement and this Appendix A as approved for the Project. ln accordance with the
GPPMA, local collective bargaining agreement provisions requiring a contractor to provide
a bond to ensure the payment of fringe benefìts will apply to all contractors and
subcontractors working on the Project.

Article XXVI, Work Stoppages

. Amend Section 2, Add new paragraph D to provide for an expedited arbitration procedure
to read as follows:
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(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(e)

ln lieu of, or in additíon to, any other action at law or equity, any party may
institute the following procedure when a breach of this Article or Article Vlll is
alleged, after the Union(s) and/or local union(s) have been notified of the fact.

The party invoking this procedure shall notify the individual designated by the
Joint Administrative Commiüee, who the parties agree shalt be the permanent
Arbitrator under this procedure. ln the event that the permanent Arbitrator ís

unavailable at any time, he shall appoint his alternate. Notice to the Arbitrator
shall be by the most expeditious means available, with notice by electronic means
or any other effective written means, to the National Building and Gonstruc{ion
Trades Department, and the involved lnternational Union President(s) and local
union(s).

Upon receipt of said notice the Arbitrator named above shall set and hold a
hearing within twenty-four (24) hours if it is contended that the violation still exists.

The Arbitrator shall notify the parties by electronic means or any other effective
written means, of the place and time he has chosen for this hearing. Said hearing
shall be completed in one session. A failure of any party or parties to attend said
hearing shall not delay the hearing of evidence or issuance of an Award by the
Arbitrator.

The sole issue at the hearing shall be whether or not a violation of this Article or
Article Vlll has in fact occurred. The Award shall be issued in writing within three
(3) hours after the close of the hearing, and may be issued without an Opinion. lf
any party desires an Opinion, one shall be issued within fifteen (15) days, but its
issuance shall not delay compliance with, or enforcement of, the Award. The
Arbitrator may order cessation of the violation of this Article, and such Award shall
be served on all parties by hand or registered mail upon issuance,

Such Award may be enforced by any court of competent jurisdiction upon the
filing of this Agreement and all other relevant documents referred to hereinabove
in the following manner. Electronic notice of the filing of such enforcement
proceedings shall be given to the other party. ln the proceeding to obtain a
temporary order enforcing the Arbitrator's Award as issued under this Article, all

parties waive the right to a hearing and agree that such proceedings may be

exparte. Such agreement does not waive any party's right to participate in a
hearing for a final order of enforcement. The Court's order or orders enforcing the
Arbitrato/s Award shall be served on all parties by hand or by delivery to their last
known address or by registered mail.

Any rights created by statute or law governing arbitration proceedings inconsistent
with the above procedure or which interfere with compliance therewith are hereby
waived by the parties to whom they accrue.

The fees and expenses of the Arbitrator shall be borne by the party or parties

found in violation, or in the event no violation is found, such fees and expenses
shall be borne by the moving PartY.

lf the Arbitrator determines that a violation has occurred, the party or parties found
to be in violation shall pay as liquidated damages, the following amounts: for the
first shift in which the violation occurred, $20,000; for the second shift, $25,000;
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for the third shift, $30,000; for each shift thereafrer on which the craft has not
returned to work, $35,000 per shift. The Arbitrator shall determine whether the
specified damages in this Section shall be paid to the Owner or the affected
Employer. The Arbitrator shall retain jurisdiction to determine compliance with
this section and this Article.

(10) The procedures contained in Sections (1) through (9) shall be applicable to
alleged violations of this Article and of Article Vllt. Disputes alleging violation of
any other provision of this Agreement, including any underlying disputes alleged
to be in justification, explanation or mitigation of any violation of this Article, shall
be resolved under the grievance adjudication procedures of Article Vll.

Article XXVII Terms of the Agreement

e The General Presidents' Project Maintenance Agreement and this Appendix A shall remain
in effect for the duration of the Project and will terminate on completion of all covered work
unless otherwise agreed to by both parties.

**rt*Ì¡t*r¡l.tt*tt*¡l*¡+***ttla.r++¡ttt*¡trt¡Ì*r+rtnr+r+rl*¡È¡l*lclt{.t+l¡+t}tt¡tnt*l+t ¡É
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November 15,2016

SENT ELECTRONICALLY
(Original Sent Via US Mail)

Mr. Canoll Scott
Fluor Maintenance Serv¡ces
1 Fluor Daniel Drive, D2-1
Sugar Land, ÎX 77478-3899

Dear Mr. Scott:

The General Presidents' Committee has reviewed your request to
add Addendum B to the DOE - Portsmouth Decommissioning and
Demolition GPPMA Agreement (#1146) in Portsmouth, OH.

After careful rev¡ew, the majority of the General Presidents'
Committee voted to approve the Addendum, effective the date of this
letter.

With kind regards, I am

Sincerely,

Brent Booker
Secretary-Treasurer

BB/ka

Enclosure

cc: GeneralPresidents'Committee
Mark Johnson, Tri-State BCTC
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General President's Project Maintenance Agreement
Portsmouth Site Addendum "B"

SCOPE OF WORK

The scope of this Agreement includes construction, alteration, or repair work not subject to the
Service Contract Act., including but not limited to:

o Demolition or removal of any structures, equipment, and utilities remaining after a
facility, portion of a facility, or physical area has been turned over from operations as
ready for demolition

. lnstallation and management of utilities within a construction or demolition activity
boundary such as management of temporary lighting or water within a construction or
large scale abatement area

o Decontamination and cleaning of facility components, equipment, and construction tools
and equipment after the facility, portion of a faculty, or physical area has been turned
over from operations as ready for demolition

. On-Site Waste Disposal Facility (OSWDF) construction and waste/debris handling from
a demolition site to a waste preparation/staging area, the preparation of equipment,
components or waste for placement to the OSWDF, and all waste placement into the
OSWDF during its construction

¡ Soils, landfill, or waste pit remediation
o Site re-grading, seeding and refurbishment after demolition or soil remediation activities
o Large scale asbestos removal/abatement or handling
. All work including renovation, demolition and transportation associated with and required

to newly construct and operate the OSWDF at DOE's Portsmouth Gaseous Diffusion
Plant Site, self-performed or subcontracted by the Contractor with either direct-hire or
subcontractor hired employees represented by the Unions signatory to this Agreement

. This scope included all the work shown on detailed design drawings and specifications
related to construction of the OSWDF including but not limited to:

o OSWDF site preparation. Liner and capping system installation, and waste
placement activities;

o Management of waste staging piles within the OSWDF project boundary;
o Leachate transmission and treatment systems installation;
o OSWDF Haul Road Construction;
o OSWDF Project Support Facility lnstallation including work trailers, parking

areas, lighting, laydown areas, OSWDF facility wheel and truck wash installation
and operation;

o OSWDF utility installation within the OSWDF project boundary;
o OSWDF fencing and lightning installation;
o Excavation of existing site landfills for on-site disposal as required and

transportation to within the OSWDF project boundary;
o Excavation of contaminated soil associated with existing groundwater plumes as

required and transportation to within the project boundaries of OSWDF;
o Operation of onsite borrow areas as required to support OSWDF construction;
o Management of construction material staging supporting OSWDF construction

including liner materials;
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o lnstallation and maintenance of surface water and runoff controls within the
project boundary of OSWDF;

o Closure of the 611 lime sludge pond to the extent it employs materials from
OSWDF site activities; and

o Demolition, removal and transportation to the OSWDF of on-site Structures,
' materials, concrete building slabs and concrete equipment foundations on or

below grade.
o Hauling/Transporting of materials to and from the OSWDF within the DOE

property.
o Equipment and/or other materials removed by the FBP USW represented

operations workforce that is to be disposed of in the OSWDF will be placed in a
designated lay down staging area, the FBP Building Trades Unions represented
workforce will pick these materials up from this point then haul/transport them to
the OSWDF for disposal.

. Any other demolition and/or construction{ype activities self-performed or subcontracted
at the PORTS site by the Contractor with either direct-hire or subcontractor hired
employees represented by the Unions signatory to this Agreement with the exception of
work associated with the required to build and operate the OSWDF performed by
specialty subcontractors, who may not be signatory to this Agreement.

. GroundwaterWell Drilling, Cleaning, Flushing, lnstallation Subcontractor, with the
exception of regulatory sampling of wells currently identified as SCA-covered work.

Items specifically excluded from the scope of this Agreement include but are not limited to the
follow:

o Non-construction work activities defined in the scope of work under the agreements
between FBP and USW Local 689 or SPFPA Local 66.

. Work of non-manual employees, including but not limited to superintendents,
supervisors, safety and health personnel, radiological technicians, engineers, field
engineers, surveyors, inspectors, quality control personnel, quality assurance personnel,
timekeepers, mail carriers, clerks, office workers, messengers, guards, emergency
medical and first aid technicians and other professional, engineering, administrative,
supervisory and management employees.

. Work to be performed by specialty contractors' and vendors' employees as determined
by the Contractor. Examples of such include but not limited to: Surveying Subcontractor,
Construction Quality Control Testing Subcontractor, DML Leak Detection Testing
Subcontractor, and regulatory sampling of ground water wells.

. Any work performed by or under the direction of FBP, its subsidiaries and affiliated,
which is not within the scope of this Agreement.

. Work performed by any employee of federal, state or local governments.

. Work performed by vendor technical representatives.

. Any warranty, repair or maintenance work performed by employees of an Original
Equipment Manufacturer ("OEM") or other vendor on the OEM's or vendor's equipment if
required by the warranty agreement between the OEM or vendor and the Contractor.
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